The Value of Senior Mentorship Among Orthopaedic Surgeons.
Because of the ever increasing economic, social, legal, and regulatory complexities of the current healthcare environment, traditional clinical training may be insufficient to establish a thriving surgical practice and to achieve individual career goals. Competing constituencies and agendas require thoughtful strategies to achieve professional goals. An orthopaedic surgeon's formal professional education, research experience, and clinical expertise may not fully equip individuals for success in the contemporary healthcare market. With the pressures of modern surgical practices, formal and informal senior mentorship may be critically important, especially for young orthopaedic surgeons. The role of mentorship in job satisfaction, retention, clinical productivity, and research output has been recently investigated across multiple medical and surgical disciplines. These data support the theory that senior mentorship is critical for retention, job satisfaction, clinical volume, professional networking, career progression, and research productivity.